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Leadership styles and behaviors
Government executives, executives, and employees in major corporations and organizations often make critical choices and predict good results in meeting their targets. Each day, decisions are taken to give a directive, resolve a problem, sustain a financial outlook or cope with a series of failures (Fries et al. 2020). The most key thing is to make the right judgment imaginable, one that everybody knows and contributes to good results. Leadership involves making the right call.
Therefore, to deal with or fix some problem or financial outlook, it is highly advised to handle less and lead more. This study focuses on leadership types and their relation to financial outlook. Leaders often use this as motivation for their supporters. Leadership plays a vital position in maintaining strong performance. For instance, followers who are mindful of the link between a firm's performance and the goals and principles of the firm or organization improve their attempts to contribute favorably to the goals of the firm or organization. Leadership plays a key role in defining an organization's culture. According to this journal, there are various types of leadership namely;
Transactional leadership, according to (Ghafoor, et al., 2011), lets adherents determine individual roles to accomplish organizational objectives. According to Darawong (2020), a transactional leader establishes priorities and goals to ensure success; they collaborate clearly and blend assets with executive collaboration to accomplish goals that effectively empower workers. Previous studies, such as (Anwar & Ghafoor, 2017) and (Othman & Abdullah, 2016), showed that transactional leadership positively affects employee perceptions and behaviors. Recent studies (Asgari et al. 2020) also showed a close correlation between OCB and transactional leadership.
Charismatic leadership: According to Prabhu et al. (2020), charismatic leadership is characterized as a person influenced by icons, stories and photos to accomplish exceptional results. The visionary chief recognizes his supporters' promising future. Furthermore, inspirational leaders will prove their loyalty to some degree. Previous analysis, like (Anwar & Qadir, 2017), has linked inspirational leadership to organizational performance.
Test results are explored and formed with themes created from research model and research questions. The key goal of this work is to examine the importance of successful leadership style in planning ministry financial outlook. When viewing the partnership between transition managing people during financial outlook, the idealized impact characteristic of the leader as counseling, and information sharing and participatory administration are helpful in sponsoring corporate success, culminating in successful management during financial outlook.
Conclusion
The rapid transformations in the economy and other macroenvironment conditions and some negativities within the company framework can draw the management into exceptional circumstances called "Financial Outlook'.' When considering that the financial outlook is the circumstances that may be impacted and even end the organization's operations and existence, the requisite steps must be taken appropriately.
This study mainly addressed the relationship between Erbil's leadership style, financial outlook, and also examined whether association between certain leadership features and financial outlook.
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